State of Montana
COMPREHENSIVE ANNUAL FINANCIAL REPORT
For the Fiscal Year Ended June 30, 2006

Prepared By:
Department of Administration
Janet Kelly, Director

Sheryl Olson, Deputy Director

Administrative Financial Services Division

Paul Christofferson, CPA, Administrator

Accounting Bureau

Julie Feldman, Bureau Chief

Accounting Principles/Financial Reporting Section
Janet Atchison, Accountant
Darla Cole, Accountant
Charles Idehen, CPA

Karen Simpson, CPA

Operations Section
Mark Curtis, Computer Applications Software Engineer

Linda Gaughan, Accountant, Supervisor



State of Montana
COMPREHENSIVE ANNUAL FINANCIAL REPORT
For the Fiscal Year Ended June 30, 2006

Table of Contents
INTRODUCTORY SECTION
Page
[0 T o VSRR UPRRSPSP
TADIE OF COMEEILS ...ttt ettt ettt ettt et et h e bt bt e et et e e st h e bt eh e ea s e st est et e st e e bt ebeebeeates b et enbesbesbeebeeneennenaens
Letter Of TrAnSIMIUIELAL .........ccuiiiiiieiieeeecie ettt et e et et et et e e saesaeessteseenseenseeseasseanseasseassesssanseesseenseensesnsesnsenseenseensena
Certificate of Achievement for Excellence in Financial REPOIting ..........ccccevcverieriieiiiiiiieierieiceie e
State Organization CRaTT..........coociiiiiiiiiie ettt st et ettt et ae st bt st ea s et e s ae st sbeebeennennennenaend 13]
Selected State OFFICTALS ... .covutetieiieie ettt ettt ettt st e bt e bttt e et e s st e es e et e e sb e e s be e bt e bt enteeneeeaeenseenseen
FINANCIAL SECTION
Independent AUAItOI'S REPOIL .........ociieiiiiieiieieeie ettt ettt ettt et et e e e abessaesaaessee st enseenseanseenseensessaesseesseenseenseensennes 16
Management’s DiSCUSSION aNd ANALYSIS ....cc.eerviriiiiiieiierierie et ettt e stte st et eteeeteseeesseesseeseessesseesseesssesssessaesseesseesseenseensennes 18
Basic Financial Statements
Government-wide Financial Statements
STAtEMENE OF INEE ASSELS. ... eeutieutiiiieitie ettt ettt e bt ettt s e st e e s b e e bt e et e at e eutesbe et e en bt emtees bt embeemtesaeeeseesbeenseenteens 30
StAtEMENE OF ACHIVITIES ...e.eeeitietieieeie ettt ettt h et et e e et e bt e s bt e b e embe e bt emtesaeesatesbeenbeenteans 32
Governmental Fund Financial Statements
Balance SHEET .....c.viitiiiiiiiiteitet ettt bbbt ettt h e bt ettt be bbb e tes 36
Reconciliation of Balance Sheet — Governmental Funds to the Statement of Net ASSEts .......cccvevereverieecvernennen. 37
Statement of Revenues, Expenditures, and Changes in Fund Balances ............ccoccvevvriieiienienieneeeeienceeee 38
Reconciliation of the Statement of Revenues, Expenditures, and Changes in Fund
Balances — Governmental Funds to the Statement of ACtIVItIES........ccvevieriieiieeieiieiieeee e 40
Proprietary Fund Financial Statements
STALENENE OF INEE ASSELS. ... eeutieutiiieitie ettt ettt et et ettt e sb e e st e et e e et eat e eueeehe et e en bt embees bt embeemtesaeesseesbeenseenteans 44
Statement of Revenues, Expenses, and Changes in Fund Net ASSEtS.......ccccvevveerieiiieenieeniiieeiie e eieesveesveenenes 46
Statement OF Cash FLOWS ....c..coiuiiiiiiiieeee ettt sttt b et ettt st e bt e saeenbeeteens 48
Fiduciary Fund Financial Statements
Statement Of FIAUCIATY NSt ASSEES ....ecvieiieieeiieeiieitiete e ste st et et et e setestee st enteessessaesseenseenseensesnsesnsesseesseenseensenns 52
Statement of Changes in FidUCIAry Net ASSELS.......c.vecueieieiierieriieie e sieee et et eteeae st esseesessessaesseesseesseenseenseens 53
Component Unit Financial Statements
Combining StatemMENt OF NET ASSELS.....ccueiieriertierieiiteite s ettt ete st esteeteeteestesseesseesseessesneesseenseenseenseensesnsesssessees 56
Combining StatemMeENt OF ACLIVITIES ....cccvvierieeiiieeiieeiieeiteeseteeeiteesteesteeseteesteessseessseesseesseesseeesseesssseesssesssseensseenns 58
Notes to the Financial Statements
Note 1 — Summary of Significant AcCOUNtING POIICIES .......ccueevuiiiiiieiiiecieecie e e s 60
Note 2 — Other ACCOUNTING ISSUES .....vviiiiietiieiieeitieereeeitteeteeteeesteeeteeetaeeaeestaeenseessseeesseesnseeasseessseesnsesanssessseen 67
Note 3 — Cash/Cash Equivalents and INVESTMENLS. .........c.ceicuieriiieiiiieeiieiiieeieesieeeieesieeeaeesreesveesbeessseessseeensees 67
Note 4 — Disaggregation of Accounts Receivable and Payable............ccoocvvierieniieiiieieieeeeeee e 78
INOLE 5 — CAPItAL ASSELS ...vvevieiieiieieeieeteeteertt et e et et e st e st esteeeteesaesseesseenseenseensesseesseenseenseanseessesssesseesseesseenseensennes 80
Note 6 — REHITEMENt PIANS .....c..eoiiiiiiiecie ettt ettt e st e st e e teesaesasesseesseesseeseenseenes 83
Note 7 — Other Postemployment BENETIts ..........coeviririiiiiiiinieneerccetesee sttt 91
Note 8 — RiSK MANAGEIMENL .......cuvieeieiieiieiieieeteeeeetestees it et eeteeeteseaessaesseeseenseenseeseesseenseenseensesssesseesseenseensennsennes 92



Notes to the Financial Statements (continued)

NOE 9 — COMMILIMEIIES. ...c..titietieieete ettt ettt ettt ee b et e et et e saeesbe et e esbeesteebeesbeesbeenbeembesaeeseeesbeenbeenbeans 99
Note 10 — Leases/Installment Purchases Payable..........cccociieoieeiiiiiiiieniie e 100
NOLE 11 — StALE DIEDL ...cuitiiiiiieee ettt ettt s besb et eeeae e 101
Note 12 — Interfund Balances and Transfers ...........ccoocvveciieierieiieniere ettt 109
NOte 13 — FUNA DEIICIES ..ottt ettt et st b e st e e e 112
Note 14 — Reserved Fund BalancCes.............ocuieiiriierieiieieeie ettt ettt snaesseese e e 112
Note 15 — Related Party TranSACtIONS .........ccveecvreieeierierieesieeieeeeseesstesseeteesseessessaesseesseesseesesnsessesnsesnsennns 112
NOE 16 — CONLINZEIICICS ...vvevveeererirereieeiertteteeteestesteeseeseesessaesstesseesseesseanseassesssesseenseensesnsessesseesseesseenseenes 113
Note 17 — SUDSEQUENE EVENLS .....viiiiieeiieiiieeiee ettt ettt et et ste e st e e st e e st e e ssbeessseessseessseesssaessseesnseesnses 117
Note 18 — Material Violations of Finance-Related Legal Provisions ..........ccoceeeerienienienennenneie e 117

Required Supplementary Information

Budgetary Comparison Schedule — General and Major Special Revenue Funds ...........ccocveeiieiiiciinienienieen. 120
Notes to the Required Supplementary Information — Budgetary Reporting............ccoeevveeeeeienieneeniesieneeieee. 122
Pension Plan Information — Single Employer Systems — Schedule of Funding Progress.........c..ccccccevenenenenne 123
Notes to the Required Supplementary Information — Pension Plan Information...........ccccoccevevcceiincnincncncnne. 123

Supplementary Information — Combining Statements and Individual Fund Statements and Schedules

Nonmajor Governmental Funds

Combining Balance Sheet — Governmental Funds by Fund Type........cccoecvieiiiiiiiieccie e 126
Combining Statement of Revenues, Expenditures, and Changes in Fund

Balances — Governmental Funds by Fund TYpe.......ccoccveierieiienieicee e 127
Combining Balance Sheet — Debt Service FUNAS.........oocveiiiiirieriieieeee e 130
Combining Statement of Revenues, Expenditures, and Changes in Fund

Balances — Debt Service FUNAS .......coooiiiiiiiiieiiiccteeeee et e 132
Combining Balance Sheet — Capital Projects FUnds ..........ccocveieiiiiieiiecceeeeee e 136
Combining Statement of Revenues, Expenditures, and Changes in Fund

Balances — Capital Projects FUNAS .......ccvviiiieiiiiiiecie ettt s 137
Combining Balance Sheet — Permanent FUNAS............ccoooviiiiiiiieiiiiiiiccecieee e 140
Combining Statement of Revenues, Expenditures, and Changes in Fund

Balances — Permanent FUNS...........cooiiiiiiiiiiicee e e 142

Proprietary Funds

Nonmajor Enterprise Funds

Combining Statement OFf NEt ASSELS .....ceerieriieiiieieeieierieete et e sttt et eesee st eteesseesaesseesseensesnseseneenns 146

Combining Statement of Revenues, Expenses, and Changes in Fund Net ASSets ........c.ccoccveveeneennenn 154

Combining Statement 0f Cash FIOWS ........coovuiiiiiiiiiieiieeee ettt 158

Internal Service Funds

Combining StatemMeNnt O INEt ASSELS ....ccueeeriieeriieiiieeitieiteeeiteesteesteessteessaeestaeesseeeseeenseesseesssesssessssees 168
Combining Statement of Revenues, Expenses, and Changes in Fund Net ASSets .........ccceeevvevveeennenn. 172
Combining Statement 0f Cash FIOWS........covieiiiiiiieiie ettt n 176
Fiduciary Funds
Pension (and Other Employee Benefit) Trust Funds
Combining Statement of Fiduciary NEet ASSELS .......ccveriiriierieriereesieeee st seerie et ee e ese e seeeees 186
Combining Statement of Changes in Fiduciary Net ASSEtS ........cccovcverierieriieciieieeie e 188
Private-Purpose Trust Funds
Combining Statement of Fiduciary Net ASSELS ........coceveririrerieieiiienenteee sttt 192
Combining Statement of Changes in Fiduciary Net ASSEtS ........cccvivereeierienineneneeicieneesenieeeeeens 194
Agency Funds
Combining Statement of Fiduciary Net ASSELS ......ccccvieiiieriieeiieeiie e eieeeieeeteesreeeaeesbeesnaeesreesaneens 198
Combining Statement of Changes in Assets and Liabilities..........ccevvierviierciieniieeiiieeee e 200



STATISTICAL SECTION

Schedule 1 — Net Assets by Component — Last Five FiSCal YEarS ......cc.cccveeciiiiiiieeiiieiieeeieecieeeeeesie e e eeee e esnee e 204
Schedule 2 — Change in Net Assets — Last Five FiSCal Y@ars.......cceviivieiiiiiiiiieciecieeeeee et 206
Schedule 3 — Fund Balances, Governmental Funds — Last Five Fiscal Years .........ccccccoovvviiiiiiiiieeiieeceeee e 208
Schedule 4 — Changes in Fund Balances, Governmental Funds — Last Five Fiscal Years ........c.cccccecevininincnninncnnenn. 209
Schedule 5 — Personal Income by Industry — Last Ten Calendar YEars .......c.cccvevverieriieciieieniesieseesieeee e 210
Schedule 6 — Personal Income Tax Rates — Last Ten Calendar Years.........cccecueverinerineneeienieneneneseseeeceeneeie e 211
Schedule 7 — Personal Income Tax Filers and Liability by Income Level —

Latest Completed Calendar Year and Five YEars A0 .....cc.ueruiiruiiiiiiiiieiierieee ettt 212
Schedule 8 — Ratios of Outstanding Debt by Type — Last Five Fiscal Years ........cccccovvierieiiniienienieineeeeeee e 213
Schedule 9 — Pledged Revenue Coverage — Last Ten Fiscal Years .......ccooieviiiiiiinienieiicieciecenteeeeee e 214
Schedule 10 — Ratios of General Bonded Debt Outstanding — Last Five Fiscal Years........cccocceveenieniniincncencicee 220
Schedule 11 — Demographic and Economic Statistics — Last Ten Calendar Years ..........ccccceevveeriierveesieeneeeiieeieeeneenns 221
Schedule 12 — Principal Employers — Current Fiscal Year and Nine Fiscal Years Ag0......ccccceeeeevvieeniieeniienieenie e 222
Schedule 13 — Full-Time Equivalent State Employees by Function/Program — Last Five Fiscal Years ......c..cccccoccvenueee 223
Schedule 14 — Operating Indicators by Function/Program — Last Five Fiscal Years ........cccccecvvvierieniienieneiieceeeee e 224
Schedule 15 — Capital Asset Statistics by Function/Program — Last Five Fiscal Years.......cccccccecevieninininnincncnecnenn, 226



INTRODUCTORY SECTION




DEPARTMENT OF ADMINISTRATION
DIRECTOR'S OFFICE

\ BRIAN SCHWEITZER, GOVERNOR JANET R. KELLY, DIRECTOR
(406) 444-2032 MITCHELL BUILDING
FAX (406) 444-6194 125 N. ROBERTS, RM 155

PO BOX 200101
HELENA, MT 59620-0101

December 21, 2006

To the Citizens, Governor and Members of the Legislature of the State of Montana:

In accordance with Title 17, Chapter 2, Part 110, Montana Code Annotated (MCA), I am pleased to submit the
Comprehensive Annual Financial Report (CAFR) of the State of Montana for the fiscal year ended June 30, 2006.
Responsibility for the accuracy of the data presented and the completeness and fairness of the presentation rests with the
Department of Administration. To the best of our knowledge and belief, the enclosed data are accurate in all material
respects and are reported in a manner designed to present fairly the financial position and results of operations of the
various funds of the State of Montana. All disclosures necessary to enable the reader to gain an understanding of the
State's financial activities are included.

DESCRIPTION OF THE CAFR

This report and the accompanying financial statements and statistical tables were prepared in accordance with standards
set forth by the Governmental Accounting Standards Board (GASB).

This CAFR is divided into three main sections: introductory, financial, and statistical. The introductory section includes
this transmittal letter, an organization chart for the State, and a table of contents. The financial section contains
management’s discussion and analysis, the independent auditor's report, government-wide financial statements, fund
financial statements, notes to the financial statements, combining statements by fund type, and other schedules. The
statistical section includes financial, economic, and demographic data.

This report includes all funds of those entities that comprise the State of Montana (the primary government) and its
component units. The component units are entities that are legally separate from the State, but for which the State is
financially accountable, or whose relationship with the State is such that exclusion would cause the State's financial
statements to be misleading or incomplete. The GASB has set forth criteria to be considered in determining financial
accountability. These criteria include appointing a voting majority of an organization's governing body; and (1) the State
is able to impose its will on that organization; or (2) there is the potential for the organization to provide specific
financial benefits to, or impose specific financial burdens on, the State. The following component units are included in
the State's financial reporting entity: Housing Authority, Facility Finance Authority, State Compensation Insurance Fund
(Old and New), Montana Surplus Lines, Montana State University, University of Montana, Public Employees
Retirement Board, and Teachers Retirement System. These component units are discretely presented in the State's
financial statements.

PROFILE OF THE GOVERNMENT

Montana became the 41st state when it was admitted to the Union in 1889, 25 years after the attainment of territorial
status. With an area of 145,552 square miles, Montana is the nation’s fourth largest state. With an estimated current
population of 927,000, it is also one of the nation’s most sparsely populated states. It is a vast land: a land including
rolling plains, the Northern Rocky Mountains, two national parks, wheat farms and cattle ranches, tribal lands, and
extensive natural resources.

In 1972, a constitutional convention convened, rewriting the State’s constitution and establishing the current
governmental structure. As shown in the organizational chart on page 13, state government is divided into three separate
branches: legislative, executive, and judicial. Montana’s Legislature consists of 50 senators and 100 representatives
elected from single-member districts. The Legislature meets in regular biennial sessions for 90 days in odd-numbered
years. Montana is governed by its constitution, and its laws are administered by its executive branch officers and various
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boards and commissions. State government services provided to citizens include building and maintaining roads;
providing public safety, health, and environmental protection services to protect the general welfare of the State’s
citizens; helping adults, children, and families through difficult times such as abuse, divorce, illness, death, and
unemployment; fostering an attractive business climate to encourage economic growth; and protecting public lands and
natural resources for conservation and recreational activities. The State also provides significant financial support to its
higher education institutions, local governments, and school districts to help those entities meet the specific needs of
their constituents.

ECONOMIC CONDITION AND OUTLOOK

Montana’s economy continues to grow at a high rate. The current estimated growth rate for Montana’s economy in
calendar year 2006 is estimated at over 4% and this trend is expected to continue through 2007. Montana’s economic
base remains concentrated in agriculture, mining, wood products and other manufacturing, nonresident travel, and
government. This continued high growth rate is reflected in a strong State financial position at the end of the fiscal year
and the related second quarter 2006 income increases in all sectors of Montana’s economy. Montana’s income tax
revenues increased primarily as a result of this internal income growth and external factors such as trends in the stock
market and the continued low level of U.S. interest rates. Montana corporate income tax revenues also increased due to
increased overall profits of intrastate and interstate corporations. For a more in-depth analysis of the impact of this
growth on the State’s financial position, the reader should refer to Management’s Discussion and Analysis and the
financial statements contained in this document.

Montana’s wheat yields were down in 2006, with winter wheat yields falling to 82.6 million bushels, 20% lower than the
2005 level. Spring and durum wheat yields are expected to reach 63.8 and 6.7 million bushels, respectively. This
represents a decrease in spring and durum wheat of 22% and 59%, respectively. Montana’s wheat production is projected
to reach 153.1 million bushels, well below the State’s 2005 production level of 192.5 million bushels. Barley production
fell about 21% to an estimated 31 million bushels. The decrease in winter wheat production was primarily due to the
seeding of fewer acres. The decreases in spring and durum wheat and barley are primarily due to the impacts of a very
hot, dry summer. At this time, wheat prices should remain high in the U.S. due to lower overall production in the U.S.
and Australia.

With an estimated 2.4 million head, Montana ranked twelfth in the U.S. cattle and calf industry. Montana’s 2005 receipts
from cattle sales exceeded $1.1 billion.

As of the end of calendar year 2005, Montana’s manufacturing sector improved slightly for a second year. Employment
in this industry increased, with over 25,000 workers employed at the end of 2005, as compared to 24,000 workers at the
end of 2004. Employee earnings in the manufacturing industry increased to over $1.1 billion in 2005. The manufacturing
sector continued to produce about $5 billion in output and account for 20% of Montana’s economic base. Production,
sales and earnings were up in 2005, reflecting the strong U.S. economy. Factors limiting growth in Montana’s
manufacturing industry included high energy prices; labor availability; raw material shortages, especially in the timber,
steel, and petroleum based products areas; and freight availability and prices.

Prices for lumber and other wood products decreased slightly at the end of 2005. This price decrease continued during
2006. This price decrease, coupled with the unavailability of raw materials, has led to a continuing decline in production.
Limited timber availability was a primary cause of the Owens and Hurst sawmill closure in Eureka in 2005. Estimated
total sales value of the State’s primary wood and paper products in 2005 was $1.17 billion, down about $300 million
from 2004. At about 9,700 the total wood products industry employment for 2005 was slightly lower than the actual
2004 level of 9,800 workers. Montana’s estimated lumber production remained stable at about 1 billion board feet in
2005. Montana’s timber production decreased during the first half of 2006. The June 2006 production level of 491
million board feet represents a 25 million board feet decrease over the same period in 2005.

Nonresident travel to Montana in 2005 increased an estimated 5% to over 10 million visitors. The visitor numbers for
Glacier and Yellowstone national parks were mixed. While Yellowstone Park posted a 1% decrease in visitors, and
Glacier Park saw a 5% decrease in the number of drivers, the visitations to the attractions within these parks was
virtually unchanged. Motel occupancy posted a slight increase of 3.6% from the 2004 levels. Current estimates indicate
that the travel industry will increase by approximately 2% in 2006. Nonresident travelers contribute to the tax base by
paying the lodging tax, excise taxes such as those on gasoline, and indirectly, by supporting employment in industries
that pay corporate taxes and whose workers pay income, property, and other taxes. Estimated travel expenditures in
Montana totaled $2 billion in 2005, which is a 2% increase from the 2004 level. The direct economic impact of



nonresident travel is estimated at $2.5 billion, down slightly from 2005. Combined with the indirect and induced
economic benefits, the economic benefit of nonresident travel on Montana should remain at approximately $3.6 billion.

An estimated 364 million barrels of proven oil reserves exist under Montana’s land. Due to the continued high crude oil
and natural gas prices, the State has seen a continuation of the production and exploration activity that began in 2004.
This continues to translate into a positive economic impact for the State as a whole and a much needed economic benefit
for eastern areas of the State. This high level of oil and natural gas production and exploration activity continues to offset
some of the negative impacts that related price increases have on the State’s economy. With the oil price increase
appearing to be demand rather than supply driven, it appears the additional production and exploration activity may be of
a long-term nature.

Historically, metals mining has been a significant part of Montana’s economy. While there is no published data on
proven reserves for metals mining, Montana has produced copper, molybdenum, lead, zinc, palladium, gold, silver,
nickel, chromate, and other metals. The state currently has five active metals mines producing primarily palladium,
platinum, copper, molybdenum, gold, silver, lead, and zinc. These active mines employ over 900 employees. With the
continued high metals prices driven by world-wide demand, potential exists for the development of additional metals
mines in Montana. Regulatory and siting issues, in addition to the high cost of the fuel and power required to extract
these metals, will impact the potential future development in metals mining within the State.

Montana’s total coal reserves were estimated at 119,280 million short tons with recoverable reserves of 74,989 million
short tons. This represents 24% of the total, and 28% of the recoverable, reserves in the U.S. During 2005 Montana’s
coal production grew slightly to 40,354 thousand short tons. The continued high cost of oil and natural gas has led to an
agreement to develop one of the nation’s first coal-to-liquids plants in Montana. Additionally, siting and permitting is in
process for construction of the first new major power transmission line in Montana since the 1970s. Both of these actions
represent a move toward the development of value-added processing of coal within the State, in addition to the State’s
traditional coal mining.

MAJOR INITIATIVES

In December of 2005, a special legislative session was held to meet the court order to provide constitutionally required
school funding. The session resulted in an additional $37 million in ongoing funding to K-12 schools beginning in fiscal
year 2007. In addition, one-time appropriations for a study of school facilities, current faculty and rapidly increasing
utility costs totaled $34 million. This special session also provided $125 million in transfers from the general fund to the
retirement systems to reduce their actuarially calculated unfunded liabilities. $100 million was transferred to the
Teachers Retirement System and $25 million was transferred to the Public Employees Retirement System.

FINANCIAL INFORMATION

Montana's Statewide Budgeting, Accounting, and Human Resource System (SABHRS) is a centrally maintained, fully
computerized, double-entry accounting system. SABHRS records are computer-edited.

Management of the State is responsible for establishing and maintaining an internal control structure designed to ensure
that the assets of the State are protected from loss or misuse, and that adequate accounting data are compiled to allow for
the preparation of financial statements in accordance with generally accepted accounting principles. In developing and
evaluating the State's accounting system, consideration is given to the adequacy of internal accounting controls. Internal
accounting controls are designed to provide reasonable, but not absolute, assurance that the above objectives are met.
The concept of reasonable assurance recognizes that the cost of a control should not exceed the benefits likely to be
derived, and that the evaluation of costs and benefits requires estimates and judgments by management.

Budgetary restrictions are imposed via appropriations approved by the Legislature or established administratively as
provided for by state law. Appropriations are required by state law for the general, state and federal special revenue, and
capital projects funds. The level of budgetary control is generally established by fund. SABHRS is designed to provide
budgetary control by preventing spending in excess of legislative and administrative authority and/or available cash.
SABHRS also provides for encumbrance accounting as a technique for accomplishing budgetary control.



General Fund Balance
The unreserved, undesignated fund balance of the General Fund increased from $289.7 million at June 30, 2005, to
$408.9 million at June 30, 2006. This represents an increase of $117.5 million (or 40.6%).

Pension Trust Fund Operations

The State contributes to eight retirement plans and is the administrator of two additional plans. The two largest plans, in
terms of dollars contributed and employees covered, are the Public Employees Retirement System - Defined Benefit
Retirement Plan and the Teachers Retirement System.

The 1997 Legislature enacted legislation that establishes a guaranteed annual benefit adjustment (GABA) for enrolled
members or surviving beneficiaries under each of the statewide public employee retirement plans. The annual maximum
adjustment of 3% begins 36 months after a beneficiary’s initiation date. The benefit adjustment, when combined with
other benefit adjustments already in law, must equal a maximum of 3% per year. The GABA automatically covers
beneficiaries in the retirement plans for public employees, sheriffs, and game wardens. Beneficiaries in the retirement
plans for highway patrol officers, municipal police officers, firefighters unified, and judges may choose to be covered by
GABA, or by benefits adjustment mechanisms already in place. The legislation establishing the GABA also provides a
mechanism to actuarially fund the Judges Retirement System.

The 1999 Legislature enacted legislation that also establishes a guaranteed annual benefit adjustment (GABA) for certain
benefit recipients in the Teachers Retirement System. A benefit recipient is eligible for the maximum benefit adjustment
of 3% if the retiree’s most recent retirement effective date is at least 36 months prior to January 1 of the year in which
the adjustment is to be made.

Cash Management

The uniform investment program established by the 1972 Montana Constitution directs that the Board of Investments has
sole authority to invest state funds. The board operates under the "prudent person principle", which requires the board to
(1) discharge its duties in the same manner as that of a prudent person acting in a like capacity with the same resources
and aims; (2) diversify the holdings of each fund to minimize the risk of loss and maximize the rate of return; and (3)
discharge duties solely in the interest of, and for the benefit of, the funds managed. Permissible investments include
bonds, notes, debentures, equipment obligations, common stock (pension trust and higher education funds only),
commercial paper, bankers acceptances, interest bearing deposits in Montana financial institutions, real estate, and any
other investment in a Montana business that continues existing jobs or creates new jobs. These investments are subject to
statutory restrictions for quality and size of holdings.

Unless otherwise provided by law, treasury cash is pooled for investment regardless of the fund from which it is
deposited, and the pool investment earnings are credited to the General Fund. The board reported total investment
income from investments under its management of $376 million, an increase of 7.7% from the $349 million earned last
year. The book value of board-managed investments increased by approximately $886 million, or 9%, to $10.7 billion at
fiscal year-end 2006. The board publishes an annual audited report of all its investment activity. That report may be
referenced for more in-depth investment information.

Risk Management

Wage loss and medical expense benefits for injured state employees, excluding the Montana University System, are
provided by the State Compensation Insurance Fund (State Fund). The State Fund is a nonprofit, independent public
corporation that is managed and controlled by a seven-member board of directors. The Governor appoints the board
members for four-year terms. Funding is primarily derived from the premiums paid by policyholders.

The Montana University System Workers Compensation Program provides self-insured workers compensation coverage
for employees of the Montana University System. The program is self-insured for workers compensation claims to a
maximum of $500,000 per each occurrence. Losses in excess of $500,000 are covered by reinsurance with a commercial
carrier. Employer’s liability claims are covered to a maximum of $1,000,000 above the self-insured amount of $500,000.

The State maintains self-insurance plans for employee comprehensive medical, prescription drug and dental coverage,
and state property. Under the State Employee Group Benefits Plan, the State assumes all the risk for claims incurred by
plan members including state employees, elected officials, retirees and their dependents with the following exceptions:
the Vision Service Plan (VSP) Insurance Company insures vision care services; the Standard (Standard) Insurance
Company insures life, accidental death and dismemberment, and long-term disability coverage; and UNUM Life
Insurance Company insures the long-term care coverage offered to participants. Premiums are collected through payroll
deductions, deductions through the Public Employees Retirement System, and self-payment.



The Montana University System (MUS) Group Benefits Plan offers medical, dental, life, and vision insurance coverage
to employees of the Montana University System, the community colleges, and the State Bar of Montana, as well as their
dependents, retirees, and COBRA members. The MUS Group Benefits Plan is fully self-insured, except for a voluntary
vision plan administered by VSP serving employees, retirees and their dependents and life insurance administered by
Standard. Blue Cross/Blue Shield is the claims administrator for the self-insured indemnity plan. The plan includes three
self-insured HMOs that are administered by Blue Cross, New West Health Services, and Peak. Managed Care Montana
(APS) has a contract for utilization management. The utilization management program consists of hospital pre-
authorization, case management, and medical necessity review.

The state insurance program provides property/casualty insurance coverage for a broad range of risks including, but not
limited to, accidental death/dismemberment, auto liability, auto comprehensive collision, aircraft, airports, boilers and
machinery, crime, fine arts, foster care, general liability, professional liability, and property. Commercial excess
insurance is purchased to cover catastrophic losses. Deductibles range from $10,000 per occurrence to $1,000,000 per
occurrence. The state property program insures over $2.8 billion of state-owned and leased buildings and contents with
policy limits of 500,000,000 per occurrence (various sub limits and coverage restrictions apply). The State is entirely
self-funded for auto liability and general liability, subject to the terms and conditions of the Montana Tort Claims Act
(Title 2, Chapter 9, Part 305, MCA). The state’s statutory caps are set by the Legislature at $750,000 per
claim/$1,500,000 per occurrence (Title 2, Chapter 9, Part 108, MCA). Agency insurance premiums are allocated based
upon risk exposure and loss experience.

INDEPENDENT AUDIT

The financial statements contained in Montana's Comprehensive Annual Financial Report were audited in accordance
with generally accepted auditing standards by the State’s Legislative Audit Division. The Legislative Auditor is
appointed by and reports to the Legislative Audit Committee. The Deputy Legislative Auditor issued an unqualified
opinion on the State's financial statements for fiscal year 2006.

The Deputy Legislative Auditor added an additional paragraph to the unqualified opinion for 2006 emphasizing four of
the retirement systems are not actuarially sound and have an unfunded actuarially accrued liability as of June 30, 2006.
The actuarial condition of these plans is fully disclosed and reported as required by Generally Accepted Accounting
Principles (GAAP), and explained in greater detail in Notes 6 and 18 of the financial statements. The unfunded actuarial
liability is long-term in nature and does not translate into an inability of these plans to meet their current obligations in
the near future. The State is very aware of this situation and is taking steps to address it.

In this additional paragraph, the Deputy Legislative Auditor also discusses the underfunding of the Sheriffs Retirement
System. This is fully disclosed and reported as required by GAAP, and explained in greater detail in Notes 6 and 18 of
the financial statements. This does not translate into an inability of the plan to meet current obligations in the near future.

CERTIFICATE OF ACHIEVEMENT

The Government Finance Officers Association of the United States and Canada (GFOA) awarded a Certificate of
Achievement for Excellence in Financial Reporting to the State of Montana for its Comprehensive Annual Financial
Report (CAFR) for the fiscal year ended June 30, 2005. This was the sixteenth year out of seventeen years that the State
received this prestigious award. In order to be awarded a Certificate of Achievement, a governmental unit must publish
an easily readable and efficiently organized CAFR, whose contents conform to program standards. Such reports must
satisfy both generally accepted accounting principles and applicable legal requirements.

A Certificate of Achievement is valid for a period of one year only. We believe our current CAFR continues to conform

to the Certificate of Achievement Program requirements; we are submitting it to GFOA to determine its eligibility for
another certificate.
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